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Introduction

We recognise the partnership role that we all have to play in making Cumbria a place that people want to live and work and that we all have a role in supporting the delivery of effective health services in the region.  The NHS is currently facing a challenge in recruiting to a number of key roles in the health service. One of the potential barriers to recruitment that has been identified is the potential for prospective candidate’s partners to secure employment in the region. To support this, we have introduced a Guaranteed Interview Scheme for the partners of those health workers in hard to recruit to positions. 

In participating in this Scheme the partner organisations recognise that there are the following benefits for all:-
· Attracting and retaining talented people in Cumbria
· Raising the profile of Cumbria as an attractive place to live and work
· Providing a much wider talent pool for all participating employers to search in
· Demonstrating in a very real way effective partnership working
· Supporting the delivery of high quality health services of benefit to all

What is the Guaranteed Interview Scheme for Partners of health professionals?

The Guaranteed Interview Scheme is a commitment that we have made to support the Health Services in Cumbria in attracting and recruiting health professionals into key hard to recruit to roles. This commitment is to guarantee an interview for the partner of anyone from the eligible roles that meet the essential criteria set out in the role profile for roles where external recruitment is required only. The scheme is not a guaranteed job, as selection procedures will ensure the best candidate for the job is appointed, based on the objective criteria of the role profile.

Who is Eligible for the Guaranteed Interview Scheme?

The Guaranteed Interview Scheme will operate for all external recruitment, excluding Schools, for all those partner organisations who have signed up to the partnership. To be eligible you must be the partner of someone who is actively involved in applying for a role in one of the following occupational areas in Cumbria:-
•	GP’s
•	Medical and Dental roles
•	Nursing and Midwifery
•	Allied Health professions

In addition you will need to meet the essential criteria set out in the role profile or person specification. 

How will the Scheme Work in practice?

If the role that your partner is applying for is covered by this scheme this will be identified in the advert or recruitment information. If you are interested you will be given a link to the roles across Cumbria that are available at the various organisations that have given the commitment. The scheme will remain open to you for a reasonable time period after your partners’ appointment into a role. 

When you apply for a post you will be asked to identify that you are covered by this guaranteed interview scheme and if you meet the essential criteria you will be shortlisted for interview. There will be no limit to the number of posts you can apply for. 

